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— Organizational structure ~ Theory of change/ mission are a professional, that they have the skills to help the others.”
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e Staff and providers report engaging in high levels of relationship-based
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FAMILY CHILD CARE NETWORKS Network su rvey Sam p le , p p , strategies for learning about and understanding the circumstances of
(N = 156) e  Good work environment (Psychological safety sub-scale; Edmondson, oroviders served
' 1999) '
Some job stress (hours; wages; conditions; caseload) e Additional research is needed on how networks use peer support and
*  Limited reflective supervision (Reflective supervision scale; Korfmacher, relationship-based practice to engage providers in quality improvement
Laszewski, Sparr, & Hammel, 2014) initiatives and enhance provider well-being.
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